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FRe AN IHAIIAILINGBANISEEUS 70:20:10

BTN A9E19ITNITWAILN
o9 1: 70% - MIFER3IINMIUHURUIT (On the Job Training: OJT)
NssEuINUTEAaUN13aing (Experiential Learning) - MsbuSeuisUuRau (Work Attachment)

- miLﬁ'uﬂmﬁﬂumu (Job Enrichment)

- meiinU3Inay Job Enlargement)

- MInyUIEuL Job Rotation)

- MSTUNBUMINEUTILAY (Special Project/ Special Assignment)

- ANIIAANTIU (Activity)

- msdanansaiiedugranuiuyaannsfifinnudeinay UJob Shadowing)
- maduinensaelu (Intemal Trainer)

- msflnawAuiiBeine (Counterpart)

259 2: 20% - M3aEueU (Coaching)
NsBguINNNTYAALLaNUGLU (Social Learning) - #1883 (Mentoring)

- mMsliAUsnuugi (Consulting)

- mslieyaloundu (Feedback)

- N1399U (Field Trip)

- NANgTUYNUUNUNUR (Community of Practitioner: COP)

359 3 10% - msAneusulueassu (Classroom Training)
N33EUINNNSANYIRNBUTH (Formal Learning) - M3UseYs / dunun (Meeting / Seminar)
- mMsbiuAnuHneusy

- MISUIMYAULLY (Self-Learning)
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* msvemnufuarUszaunisaiannyaainsfifianuidiensng (Expert Briefing) mnefis maiseus vodoyaanUszaunisalvesyaainsvideyananiousndiiiniug
anuBenalulssifiuiypannsdosnisSeuiuasiam
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wilsde M3fund1 menundumeside 113a1s uwazunANIVINIG WWuduy

* nsSeuiilsuguuy/guseudioy (Benchmarking) wWun1stiideesvesduneuniossuuuInesdnsduiilumiedng (Best Practice) indiasgilsauiiauiu
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* M35991u (Field Trip) vaneds Msfnw/ABsuvunsufoRnulumienuduviessdnsdulusuiaulaviedesnsiaunuivl iedayumosuasiiiuuuima
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